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Active 

1. 24 P.S. 301

2. 24 P.S. 407

3. 24 P.S. 510
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6. Pol. 006

7. Pol. 007
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April 20, 2006 

December 15, 2022

The Board shall exercise its rule-making power by adopting Board procedures and policies for the 
organization and operation of the school district. Those procedures and policies which are not dictated by 
the statutes, or regulations of the State Board, or ordered by a court of competent authority may be 
adopted1 amended or repealed at any meeting of the Board1 provided the proposed adoption, amendment or 
repeal has been proposed at a previous Board meeting and has remained on the agenda of each succeeding 
Board meeting until approved or rejected._[ll[J].[J.J.[.1][5] 

Changes in a proposed Board procedure or policy shall be proposed for a first reading before adoption. 
The first reading and proposed changes will be made available for the public upon request and posted 
on the District website in red line form. Following the first reading, the board may adopt and institute 
proposed changes to take effect immediately at the second reading. Minor editorial revisions may be 
adopted immediately with board approval and will not require a first or second reading.

The Board may, upon a majority vote, cause to suspend at any time the operation of a Board procedure or 
policy, provided the suspention does not conflict with legal requirements: such suspension shall be effective 
until the next meeting of the Board, unless an earlier time is specified in the motion to suspend. 

Board procedures shall be adopted, amended or repealed by a majority vote of the Board. [6]

Board policies shall be adopted, amended or repealed by a majority vote of the Board.[6) 

The adoption, modification, repeal or suspension of a Board procedure or policy shall be recorded in the 
minutes of the Board meeting. All current procedures and policies shall be maintained in the Board Policy 
Manual and disseminated appropriately.[7] 
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Executive 

The Board shall exercise Its executive power by the appointment of a district Superintendent, who shall 
enforce the statutes of the Commonwealth, the regulations of the State Board of Education, the policies of 
the Board, and all other applicable laws and regulations.rn_].[2] 

The Superintendent shall be the executive officer of the Board. As such, the Board shall delegate to him/her 
the administration of the school system in all its aspects. S/He shall perform administrative functions in 
accordance with policies adopted by the Board. The execution of all decisions made by the Board concerning 
the internal operations of the school system shall be delegated to the Superintendent. 

In any situation that arises where the Board has provided no guide for administrative action, the 
Superintendent shall have power to act. His/Her decisions shall then be subject to review by the Board at Its 
next regular meeting. It shall be the duty of the Superintendent to inform the Board promptly of the 
situation, the action taken, and the need for policy, 

As an executive officer of the Board, the Superintendent shall represent the Board before the employees of 
the district and shall represent the employees of the district before the Board. Therefore, each district 
employee, except as otherwise provided by law, shall be responsible to the Board through the 
Superintendent. 

The Superintendent shall implement a procedure to inform Board members and designated employees of 
their responsibility under the Ethics Law.[10]. 

Whenever responsibility is delegated to the Superintendent or other administrator, it is understood that such 
lndlvldual may designate a representative to act on his/her behalf. 

Review 

The Board may assume jurisdiction over controversies or disputes arising within this school district 
:oncerning any matter over which the Board has authority granted by statute or where the Board has 
retained jurisdiction in contract or policies .. [J.1(13]. 

In furtherance of its adjudicatory function, the Board may hold hearings in accordance with law which shall 
offer the parties to a dispute, on notice duly given, a fair and impartial forum for the resolution of the 
matter,.[12]. 

Beyond the basic requirements of due process, a hearing may vary in form and content in line with the 
severity of the consequences that may flow from it, the difficulty of establishing findings of fact from 
conflicting evidence, and the impact of the Board's decision on the school district. 
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Active 

1. Pol. 218

2. Pol. 233

24 P,S, 1302-A 

24 P,S, 1303,1-A 

22 PA Code 12.3 

3. Pol. 000

4. Pol. 236

5. Pol. 248

Adopted 

Last Revised 

August 17, 2006 

August 13, 2018 

.ew:nose 

The Blackhawk School District strives to provide a safe, positive learning climate for students in the schools. 
Therefore, it shall be the policy of the Blackhawk School District to maintain an educational environment in 
which bullying and cyber bullying in any form are not tolerated. 

1. All forms of bullying and cyber bullying by school district students are hereby prohibited. Anyone who
engages in bullying or cyber bullying in violation of the policy shall be subject to appropriate discipline.

2, Students who have been bullied or cyber bullied shall promptly report such incidents to any staff 
member. The report may be shared verbally or in writing. Staff members will make written record of 
verbal reports. 

3. Complaints of bullying or cyber bullying shall be investigated promptly. The investigation will be
completed by the staff member receiving the report and will include the following steps:

a. Review of Complaint Form which includes information regarding individuals involved
(complainant, victim, accused, witnesses), description of incident, details about the location and
time of incident.

b. All individuals involved in tl1e incident will be interviewed. All information received will be
documented using the Bullying Notification Form.

c. Parents/Guardians of the victim and accused shall be notified of the investigation, findings and
corrective actions (if any).

4. Corrective action shall be taken when a complaint is verified per the district's Discipline Code. Neither
reprisals nor retaliation shall occur as a result of the submission of a complaint.

July 21, 2022
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June 15, 2006 

December 15, 2022

Blackhawk 
School District 

The purpose of this policy is to address specific leave of absence issues and to ensure the district's 
compliance with the Family Medical Leave Act, hereinafter referred to as FMLA .. [1] 

Delegation of ResP-onsibHitv. 

The Superintendent or designee shall develop administrative guidelines regulating leaves and ensuring the 
district's compliance with law. Although implementing the guidelines is the responsibility of the 
Superintendent, they must adhere to the basic principles of law. 

Guidelines 

Required notices shall be posted by the district. 

Guides advising employees of their rights and responsibilities shall be developed and posted. The guides 
shall be given to employees upon request; whenever an employee requests an FMLA leave; and whenever 
the district designates a leave as an FMLA leave. 

All requests for leave, both FMLA leave and non-FMLA leave, shall be made in writing on a district form. The 
form shall request sufficient information to determine whether the leave qualifies as an FMLA leave. 

If the employee requesting an FMLA leave qualffies for and is entitled to any paid leave under an 
administrative compensation plan, individual contract, district policy or statutory mandate, the employee 
may utilize such leave during the FMLA leave, at his/her discretion.  Absent express contractual language to 
the contrary, any employee requesting FMLA leave must take it concurrently with paid leave.

Medical certification forms sl1all be required whenever allowed or authorized by provision of the FMLA. 

Employees shall be required to provide a fitness-for-duty certificate upon returning from an FMLA leave 
when the leave was taken because of the employee's own serious health condition, except where such a 
requirement would be in violation of an administrative compensation plan or individual contract, or where 
the employee has taken a paid leave concurrent with the FMLA leave and school district policy and practice 
has not required a fitness-for-duty certificate to be provided. 

Seniority shall accrue for all purposes during FMLA leaves, and credit shall be given during FMLA leaves for 
Jccruals for other leaves. 

For purposes of determining whether an eligible employee under the FMLA has exhausted the twelve (12) 
weeks of leave In any twelve-month period, the district shall utilize a rolling twelve-month period measured 
backwards from the date leave is used, to avoid stacking of back-to-back leave entitlements. 
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1. 29 U.S.C. 2601 et seq

June 15, 2006 

December 15, 2022

Blackhawk 
School District

The purpose of this policy is to address specific leave of absence issues and to ensure the district's 
compliance with the Family Medical Leave Act, hereinafter referred to as FMLA.[1] 

Delegation of ResP-onsibilitv. 

The Superintendent or designee shall develop administrative guidelines regulating leaves and ensuring the 
district's compliance with law. Although implementing the guidelines ls the responsibility of the 
Superintendent, they must adhere to the basic principles of law. 

Guidelines 

Required notices shall be posted by the district. 

Guides advising employees of their rights and responsibilities shall be developed and posted. The guides 
shall be given to employees upon request; whenever an employee requests an FMLA leave; and whenever 
the district designates a leave as an FMLA leave. 

All requests for leave, both FMLA leave and non-FMLA leave, shall be made in writing on a district form. The 
form shall request sufficient information to determine whether the leave qualifies as an FMLA leave. 

If the employee requesting an FMLA leave qualifies for and Is entitled to any paid leave under a collective 
bargaining agreement, district policy or statutory mandate, the employee may utilize such leave during the 
FMLA leave, at his/her discretion.  Absent express contractual language to the contrary, any employee requesting 
FMLA leave must take it concurrently with paid leave.

Medical certification forms shall be required whenever allowed or authorized by provision of the FMLA. 

Employees _shall be required to provide a fitness-for-duty certificate upon returning from an FMLA leave 
when the leave was taken because of the employee's own serious health condition, except where such a 
requirement would be in violation of a collective bargaining agreement or where the employee has taken a 
paid leave concurrent with the FMLA leave and school district pollcy and practice has not required a 
fitness­for-duty certificate to be provided. 

Seniority shall accrue for all purposes during FMLA leaves, and credit shall be given during FMLA leaves for 
accruals for other leaves. 

For purposes of determining whether an eligible employee under the FMLA has exhausted the twelve (12) 
weeks of leave in any twelve-month period, the district shall utilize a rolling twelve-month period mef!SUred 
backwards from the date leave is used, to avoid stacking of back-to-back leave entitlements. 

Revised
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Blackhawk 
School District 

Public Participation in Board Meetings 

903 

Active 

1. 65 Pa, C,S,A, 710

2. 65 Pa. C.S.A. 710.1

3. 65 Pa. C.S.A. 712.1

4. 24 P.S. 407

5. Pol. 006

6, 65 Pa. C.S.A. 711 

7. 65 Pa, C.S.A. 709

65 Pc. C.S.A. 701 et seq 

Pol. 906 

September 21, 2006 

February 17, 2022 
December 15, 2022

The Board recognizes the value to school governance of public comment on educational Issues and the 
importance of involving members of the public in Board meetings. The Board also recognizes Its 
responsibility for proper governance of the district and the need to conduct its business In an orderly and 
efficient manner. 

AuthoritY-

The Board adopts this policy to govern public participation in Board meetings necessary to conduct its 
meeting and to maintain order._[1] 

In order to permit fair and orderly expression of public comment, the Board shall provide an opportunity at 
each open meeting of the Board for residents and taxpayers to comment on matters of concern, official 
action or deliberation which are or may be before the Board prior to official action by the Board._[.2.l[.3.l 

The Board shall require that all public comments be made at the beginning of each meeting. 

If the Board determines there ls not sufficient time at a meeting for publfc comments, the comment period 
may be deferred to the next regular meeting or to a special meeting occurring before the next regular 
meeting.[ll 

When an Item Is added to the agenda after the public comment period has ended, the Board shall offer a 
further public comment opportunity limited to the added item(s).[2.l[J] 

Delegation of Responsibilitv. 



( 

The presiding officer at each open Board meeting shall follow Board policy for the conduct of open meetings. 
Where the presiding officer's ruling is disputed, it may be overruled by a majority of those school directors 
present and voting.[1:][5] 

.'.iuidelines 

Public participation shall be chaired by the Board President. 

The time allotted shall be thirty (30) minutes, unless extended by approval of a majority of the Board. 

Each speaker shall have a maximum of three (3) minutes to communicate to the Board verbally and/or in 
writing, unless extended by approval of a majority of the Board. 

Each speaker shall have one (1) opportunity to speak at each public meeting to address either agenda items 
or school business, unless extended by approval of the majority of the Board. The 
opportunity for the public to speak at each meeting shall be clearly identified in each agenda, but shall 
generally occur following the public relations and communications portion of the meetings.

Any Blackhawk School District resident, taxpayer, student or staff wanting to speak must first sign in and 
provide their name, address and subject of their testimonies which shall be officially recorded in the 
minutes. 

The Board President will call upon the speakers at the open meeting in the order in which they registered. 

Each speaker shall register to speak prior to the start of the meeting by a sign-in sheet provided near the entry 
of the library, and virtual speakers will have an opportunity to register via the chat function of the 
virtual meeting. 

Any Board member has the right to respond to the speaker by making a request to the Chair and without 
engaging In continuing dialogue. 

Any Board member has the right to request that an administrator respond to the speaker by making a 
request to the Chair without engaging in continuing dialogue. 

The Board and/or administration reserve the right to respond at the next meeting or at a subsequent meeting. 

The President has the right to deny a request for a speaker to address the Board under Public Participation If the 
speaker is not a resident, taxpayer, student or staff of Blackhawk School District or if it Is the speaker's intent to 
gain an unfair advantage over other competitors in regard to the sale of products and/or the 
contracting of services that may be or may come before the Board. 

If all registered and/or other speakers are unable to be heard during the Public Participation section because of
time constraints, they will be scheduled to be heard at the next open meeting of the Board of School 
Directors. 

Electronic recording devices and cameras, in addition to those used as official recording devices, shall be 
permitted at open meetings under guidelines established by the Board . .[g.] 

No placards or banners will be permitted within the meeting room. 

The meeting agenda and all pertinent documents shall be available to the press and public at the meetings . 
. [Z] 
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